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Introduction Programs

Increasing access to universities for underrepresented This poster offers an overview of the following access and outreach programs offered at the University of Toronto for Black, Indigenous, racialized youth, and mature learners.
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secondary education. LAW IN ACTION WITHIN SCHOOLS (LAWS)

Faculty of Law

LAWS Program Purpose:

To support access to postsecondary education for under-
served youth (racialized minorities, new immigrants, low-
income socioeconomic status youth).

A Proud Legacy:

* TYP began at Innis College, in September 1970, with
approximately 25 students.

About:

° ° . + LAWS s Canada's leading law ;choo1 youth outreach and
The Access Programs University Fund (APUF) launched in e R e e m
students past graduation through alumni programming.

2019, has supported various access initiatives across the

2005, LAWS expanded to Osgoode Hall Law School in
2011. It is an innovative partnership between several law

* TYP is one of the first and largest access-to-university programs in Canada.
The length of the program is generally 8 months (September — April), though *  With roots in Toronto's Black community came
5° é this period can be extended via accessibility accommaodation. an emergence of summer programmes in 1969 and
A * TYP is a pathway to university for individuals without formal qualifications 1970, where to this day over 600 students have
for U of T’s admission requirements because they have faced barriers or

completed undergraduate degrees.
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‘ engaging exposure fo an academic tool to of the legal professionin eneration post-secondary students including Indigenous, Black/ African- : : :
« LAWS supports historically and systemically under-served legal issues, the justice encourage students to order to better reflect, g i ¥ g Indig ' / * In pursuit of higher education, over 100 students have

youth (racialized minorities, new immigrants, low-income Canadian, LGBTQIA+, persons with disabilities, sole-support parents, etc.

provide financial resources to help local units develop ek el LI
new and/or enhance existing programs dedicated to

providing opportunities and support for students who,

without intervention, may not access or succeed in post-

secondary education. LAWS Program Elements

system, and the legal graduate from high serve, shape, and
profession. school and access post- strengthen Canadian
secondary education. society.

obtained post-graduate degrees since establishment.
Purpose:
* TYP has been an influential leader in equity and anti-

* Build foundational academic skills, explore interests, reclaim their student ) i )
racism discourse and praxis at U of T.

identity and prepare to transition into a university degree program at the
University of Toronto.
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Enabling Access Alumni Engagement
* TYP administrators work closely * Intentional {.:o.nnection of alumni to further
[aeal Gacs with academic departments and support their journeys, through
In-Class 1-on-1 Sﬁﬁ?m;'cJ;)tr) . . . ., . student services to facilitate access profesmonal/personal development and
i . Workshops Tutoring Pl carmants berresmyrees. Sor rrature <kuderie events, all while fostering a community that
v ' includes peer-to-peer academic advising.
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i Program Support ; SR . .
2 | . . . e e . community visits; events; along with co-
d : support collaborative learning between campuses; divisions; faculties and departments. curricular and volunteer opportunities to
‘ enrich student life.
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2. Research and data for insights: leverage quantitative and qualitative program data and
participant outcomes in the short, medium and long-term. Support capacity for programs to
collect and share such data.

3. Sustainability: support and sustain access program capacity as essential interventions for /\
ensuring non-traditional students are exposed to post-secondary pathways and opportunities. D E F Y
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